Univariate and multivariate corrections for range restriction were compared using Navy applicant scores on the Armed Services Vocational Aptitude Battery (ASVAB). Two Navy school ASVAB selector composites were used separately and together to simulate three selection situations for nine selection ratios (SRs) ( 1947, 1949) defined them for practical application, educational and personnel psychologists have conducted extensive research on the problem of restriction in range (Alexander, Carson, Alliger, & Barrett, 1984; Booth-Kewley, 1985; Greener & Osburn, 1979; Gross & Fleischman, 1983; Levin, 1972; Linn, 1968; Linn, Harnisch, & Dunbar, 1981; Mendoza, Hart, & Powell, 1991; Olson & Becker, 1983; Sands, Alf, & Abrahams, 1978) . However, most of the research pertains to the univariate, not the multivariate, correction formulas (Lord & Novick, 1968; Novick & Thayer, 1969 (Greener & Osbum, 1979) . Further, although Lawley (1943-44) relaxed distributional assumptions for use of the univariate and multivariate correction formulas, a skewed distribution, which is a common data condition, can affect linearity (Brewer & Hills, 1969 
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The restriction in range problem in personnel selection research is to find the value of the predictor/criterion correlation, or validity, for an unrestricted applicant group that has only predictor information available. Given predictor/criterion information for a subset of the unrestricted group, the Pearson Gulliksen, 1950, (Novick & Thayer, 1969 (Greener & Osbum, 1979) . Further, although Lawley (1943-44) relaxed distributional assumptions for use of the univariate and multivariate correction formulas, a skewed distribution, which is a common data condition, can affect linearity (Brewer & Hills, 1969 (Sympson & Candell, 1983 Downloaded from the Digital Conservancy at the University of Minnesota, http://purl.umn.edu/93227. May be reproduced with no cost by students and faculty for academic use. Non-academic reproduction requires payment of royalties through the Copyright Clearance Center, http://www.copyright.com/ (Greener & Osbum, 1979) .
